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&l : Dyer » W.G. » Team Building : Issues & Alternatives > London : Addison-Wesley
Publishing company - 1977. pp. 36-37.
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wE= TEE, FEXRSEBRRIENES?

R—NI—FIAZ U= LA 5L ZY “Quality in Higher Education”
sTEIE —IHHE (8 Ll SR E 2 REEAERE - DUNE AR e Eal R
HEZEERHE - AT (1 - SIREEREFR R -

No. BE B NBYEERE | /NSHAEEEE BE
1. T
2. | BRREERE T

3. | STty

4. | HFEFHHZAEL
5

6

TRREYIR R BE T
R

7. | KRAIRK R AE

8. | EBufE

9. | EFRBEE

10. | FEMEIEERET]
EARTE » ELKES
M

12. | TEGIMANE

13. | EsiRHRGRE

14. | #EHEZE

15, | MBTrHEr s

11.

EAFTRNEZR © 1. 2. 3.

&5 © JobMarket Hong Kong Standard (1999) » Career Guide Volume 3 Z# K/
F##; Hong Kong : Hong Kong Standard. p. 25
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i)  DLET B0, (people-oriented) v s DIZEFRS 1THUE T 0 (task-oriented)

i) AEFEIZEHEIAY (process-oriented) v s & HRZEHIAY (outcome-oriented)

i) EF4EZE (democratic leadership) v s f&#Ei9HZ (autocratic leadership)

iv) IFEE:E (formal communication) v s JEIFEFEE (informal communication)
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2. BERWEME
- FRY -~
R SR (EE foL 1)
3. EBEAIAY
BET s AR > RS A EAER - TR
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Kovach, Kenneth A. 1995. “Employee Motivation: Addressing a Crucial Factor in your
Organization’s Performance.” Employment Relations Today Vol. 22, No. 2. New
York, NY: Wiley & Sons, Inc. or Wiley — Liss, Ince.
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